
Stone benchtop campaign (stage 2} audit tool 

This audit tool addresses the resplrable crystalline slllca component (RCS) component of the stone benchtop campaign c;:ommencing in September 2018. 

The audit tool gives specific gµidance ~m six areas of audit that ar:e to be undert;aken at assigned workplaces. 

The areas are: 
-1. Prohibition of dry cutting 
2. Minimisi11g risk of exposure to RCS 
3. Health monitoring 
4. Respiratory protective equipment 
5. Information for workers 
6. Consultation with workers 

Each ar~a must be addressed at each assigned workplace. 

Enfon;~ment •ction 
Workplaces targeted for the campai~n have already received educative material. 
Thjs js a compliaricE! campaign. Where activities a~ observed that expose a person to serious risk, those activities must be prohibited. 
Where contraventions cannot be immediately remedied whil.e you are onsite, improvement notices are to be Issued. 
Example notices have been develop~d to assist in addressing noncompliance identffied with audit criteria - see attachments. 

If you requi~ technical support, contact Zachary du Preez·o or Mimosa Muivogue on

Record keeping 

, All CISr entries, inspector note books j!ntries and other r~cor~ ·keeping are to be ma~e in line with established OIR practices. The campaign code for all 
assessment~ is ST0NEBENCHSTAGE2. 

Instructions for use 
Undertaken an ~ss~sment of the-workplace as per training provided. 
Complete all fie Ids of the audit tool, against eac_t, criterla. If an audit prompt is not app!icabl~, record N/ A In the relevant fleld/s. 
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Audit criteria l. 

Prohibition of dry cutting 
i IF.'!tiiS'. : ___ ----~ ·· ···· ... '. - ..... :~,~ :i~~{;~fo·e~I~~- _:~,_t}~~_g-~-~3.!.~ '.. . . .... -~ ... ~- :. ~ - ~ ,,~~>, .. " !l~:~; ::;;_~_ ~-- .:;.;:~1 

1.1 Dry cutting, grinding or polishing is ~ .. No IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
observed LJ 0 cutting (attachment 1) 

. Guid~nce ,for inspectors; 
M!3ke sure for all 'Pro~sseS '.06s~r,ved:. 

• :. · .;LEV o.r·water su·ppresslon Is used. " . 
Notes 

No dry cutting is undertaken 
All cutting either in the field or onsite is dine using water 

1.2 Evidence is obtained from any pe .. rson J Yes ] No I IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
that dry cutting occurs at the workplace D [2] cutting (att~chment 1) 

: ~~laan.ce forins.pectQrs · · .>: · -~ .. .,._ .. -~ 
~·· ·Ask the" Pcau .or wor.kers· ihll ta{ks ar:E{~orri_pl~tei:l'with ilEV.oi'water-suppressiori ·., • 
• Even minorC>r otie:offfabricatidr(tasks°-atthe wor~shop,or. .on.site·ne~d to be. con·du~ed'.with !:.EV or w~ter suppression; no ¢x~eptions. 

Notes 

Workers in formed the same-no dry cutting ever 

Monitoring and escalation for Audit Criteria 1 
If a prohibition notice Is Issued the inspector should ensure that at unannounced visits o~cur to determine if the notice js being complied with. The 
inspector should also ensure the notice is displayed. Any non-compliance with the prohibition notice must be escalated for comprehensive investigation. 
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Audit criteria 2. 

Minimising exposure to RCS 

= · _,., .. _ .. ,..,.. __ _ . __ ____ . ___ . :~t-:,>,~;ff -: _ .. _ ·. ·., :_i">clJk1s_;, ·; , .. : . _ _;'. ... _ 11 6JMP',, :· __ _______ - . ·-- ~""\, ___ _ 

2.1 Water.suppression·is used and is IF NO - Oral direction prohibiting activity. See model prohibltion notice (attiichment 1) and 
adequat~ly managing dust ·risks issue improvement notice for water suppression (attachment 2). 

·-G~_idan¢~:fo}'Jq~pe_gtj_f:S:-, ~- .< ),:l~" .. ~ .: . ; , :/ .;. -~-.:,!"~:~'"' .. . • .. ,,;.· eticlge'saw~;~r.~·fi~E;.dfw.lth:W~ter;:~tj~c·~meiits . .. ; , --~0·'~-<'-~~< 
· ·. · .•. ''. _ T~d-~(a_tid :~~5h!necy ~~e.if.ryaveiij~e~··sp'~_cificai._lV: deslgn~~._,f Pt USl!ti" ;:_' • •.. : W~t~tsupp_~ssed·rQ~.~~rs, w.~tlef';jet:~vne.,.~.or .. bfl~fe;s~Ws.ii~-- . 

~-·wit~rwater;itt~chme_nt~:·(c~~c.k;~_l! -~!~~r.1~~l1gr:fnd.~rs; pol~sfi~'rs.a11.~ ,used to. !!<?rif~!e~e:si~f<::atia:~t~yet~~-~~~-;outs. . '··" .-.~ :·:: ·;)i ,. ,, .. ; 
. •dtills·.ifJh~y,-~~:~ater$uetesse~,F \ t . ·. . . • Hari'd:ihe!d~an.gle,grl.ncl.e.rsr,tei':fitte<Fw.ltll '!'~t~dee~s:to deliv~r .. , , 

:~t;• -J.t,n:;~a,-qµif~.-ri~ri)'bet·of waJ~t !e~~-s. '.~IJ! djr~ct~ .at tt.ie. niat,~iaf ( '.w._ater:ttl'°t~~f~ttln~·ciis·c:and PPi~~'.f:>~Qnta~·with;~-~~ $l~?1!··· '.\1;;{,: 
· 'ar'igl,o_r.·.fool.'to fii'~\!eht~vlstli!er.~ust:-:ijur.ingithe proces~.. ' .. · ,· .. · . • ·Wet:-edgeJ~ _llltog matihlf'e.~:~1°1isfiing machines ~te',wat.ef • ··· 

-1-1,,-:. ,1,;tiifgu~t~~w~f~~i5H!!iss~r~ is.,miint.~1ned··:t0·.flla_ke,sqt~,.wat~r;.if ·.':.' supr~_ssed. ·.,_:?· •git~ . -";~, ,~ .. ,_,;:,. · ~ 
• ~~ I 'I' ,t I , • , ~~'!1' - •, ""' I ~ • ' .1' ,. ~ -f •-;;.,:,_. •• ~ .. •· , r ; • • 

·· •, ;_t;;';;!_· ... tt{ti"t~hi'n1fttie1nfafe"r:lalrand/or-foot. . · . .:, , . . , 7
' ~ :- Polishers have~a· centte'.watedeed".,. : t ; t : ... · 

-=·-:.;.. ';ti.Ji. A~~qu~f;!·~~~tttsi:~1astic-fl~ps/g-t~1l!sh~gui°idiaJEH1~etf'ori' ·.. L 1;11~; .· ' ''\ ., . ' ·.; ~ii:;: ,; 
t'.l::·c·_,, ,. S!.iBJ!l'.e.~.s~~·tg_ol~;~·n~'..m_ach_i@'&;: .~ ·-.:·- ... · ... ~ .... . . . ' _\;f: •• ,,,,, ..... ,._ ,. .- r ··.' .. ~ .. ;),.. 

;~! .... 
~~{?_·_ t{ ~t' ' 

Notes 
Excessive c(ust throughout the workplace, 
Plastic flaps not in place of m~chlne Raptor 700 and AitelMac router- 2 improvement notices i~sued for water siJpression 

2.2 LEV is used but.and Is adequately 
n:,an_aging dust risks 

Yes I No I IF NO - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting.(attachment 1) and Issue -improvement notice for lEV (attachment 3); 

·.G··. "d''·•>: ,& ·11 ct'· .,,·__ . .'", -··-· .. . ... - .... • .. - :; ···.·,;'.s~:.' '. • ,' •. , · .. . , :· ... .,· • - .a· · 
'. _ 1,11 arce. ,or.;_n~pe · QE~·~ .. A, • , , • ,; "· .' ,;, _;, • ~ - _.-,_;.~_ .;~ .. ,. • • ...,,..;::: 

1: .• : . · , '~°tqo!st!~:~1macliitiJrvinave· b¢en·.sp~t1,i_caJlyi_d~s1g,1_~d -f<>r:·l~c~le~ha.u:spJentJla~!i?n{ci°#ac~ments. ~. :':.- _ · . . ·!~~; _ : 
! • :1;1and'.tQ"c51s :,(ftir ~~mp)e, d'ri.!J~, alrcu l~r:(~s_; .gr.indetsl'°ar:.e eq~lppedtwJt~;a}hroliQ;n~-.a ·H das~:tatlid~V~C\,IUffl'·Wl~h· a ,hlgl:teffl~!ency·partlcl!late:·afr, 

(.HEPA) f"lt .. ·• ~ .... ,_.. · ., · ' : . . . I er.. a ;1. '•J ~ . .• ., .J ·r ~/ . • '( . l. "'. ~ : r: ,I ~ .. 

·•, ~~ - ·io~t~_l!,~~~Q,\•iiPtt.ab(._f9r.fl~~ibl~.ca,pt~r.lng.l1:pods tcarcaptui"~.ti~st1~r~ at;ot.vervSclos~~to';tfiif i:>olrit;ofi.generation., : . ~, \-:, . ·~; 
1
"' 

r . . • - ,{"" - : .. • . ... __ ,. ... ·-·- .. JI•-·. . _: . .. , , . ... . <- .::. ·•·• ·-··-- •••• _.. ,.: . :·.- • • • : - • - _. -· - .. y ·- ·-· .• . . ...... _.,_____ .. - ...... . .. 

Notes 
LEV not required 

2.3 Workers are isolated from dust 
generating process 

Yes I No 

Ill 
IF NO - On~ improvement notice for each cr;\n1rciventlon should be issued. See model 
improvement·notice for Isolation (attachmentfour). 
Multi~E!_ defioientje~~lthlnthe same control may be ac1=ommodated on the one notice. 
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Guidan~e for. fospe~c,,rs - . . 
• ·, ·. Water.·m·1~t cfre-at~~.oy"wc,rkets·ormachi111:fry.:Js·, t>j)setv~d moving· Into pthei",wor'k areas.or towards qther:w_orkers. 

: •. :· Workei$ .are"1'1ot',pf~Vided-:ii:separate ro.om -Oi,c!i'ea ··~w~y·from l;h~ ·t~bri~atjon,ar.ea·for food-.preparat.loh ·apcf:dinir:ig . 
.!!!....__ - .... # • • '• • ,••" •"• • -•, - - oL •• -• •• •-··• .. •• :.. .. -• 

Notes 

Dust throughout work areas transported by water mist 
Dried RCS in all areas 

2.4 Adequate ventilation is provided for 
workers 

Yes I No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for ventilation (attachment five). 

[l] JD Multiple deficiencies within the same control may be accommodated on the one notice. 

Guidan~e for Inspectors>-· • • 
•· There. is·gootli narurai·or'm~chariical ventilation·. 

Notes 
Natural ventilation is good 

2.5 Cleaning and housekeeping is adequate I Yes I No IF NO - One Improvement notice for each contravention should be issued. See model 
improvement notice for cleaning (attachment slx). 

,. ,. 

D1 ll1 
Multiple deficiencies within the same control may be accommodated on the one notice. 

G'ulijanci:dor iilspectbrs,-
, ·checkther~ is-a dedicated.deaning.r~gimeJn place. it should.'have.the .elements;identified in·tr~Jning. 
· These·include· · ,. ; ·' : · · • -" - · 

- - . ~ 

• Mustb~.dope,da'i_ly 
i Must '.be, d0Jle:by1low pi:~$SUre i.vater, wels.we~plog, or ii' H;class·rat¢d,i/aCUUJ11 with_ a HEPA 'filter. 
• Floors, walls and all surfaces· must'be-cleaned: 

·.• .. .Dry.sweepjn_~ and cpr:npressed, air niust. be prohibit~d 

~--
Notes 

Terrible housekeeping-dust in every part of the workplace, on plant, walls, tools, tool boxes 
Improvement notice issued 

.. ~~- -
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2.6 Wet dµst" and slurry is managed 
managed 

Yes I No I iF NO - One improvement notice·for each contravention should be issued. See model 
Improvement notice for wet dust management (attachment seven). 
Multiple deficiencies within the same control may be accommodated on the one notice. 

Dl[l] 
,;~Giita'ancei,fc)i",_ir.isp~~Qrs·:- - i~fM'" - :- .:- fi:,i. - " • . __ - -, ~ ~--, • _ - :~, :::\• - - - , :: :·' 
:·t,11is't1Tlefi~~-jil~·:tei'.ted·fo,dea~ir.1g~~Qwever~1s·-·a111'i~d-at;pr~venti~g_;d°~st:6ulh;i;-u~ fi:>J@Wi~g:fthe:'.drvii:!8t~fc;1~·ihcon~it)_i!'1ir.~ater. 

?~:··. .... .. "-.; 
,~·~'i'.f-t' 

. ':-.:. 

i Che£1c"foraJ;!e\foll6~i11gJndidaro~':of;po6r.-·houselceeping:t .·" . ,_ , -- .~:~.· "'.'.'-- -- · ·: ;:-:-:-- .. . ::,;;.~ -\~i"' 

.• , '~t:y:~~~ty,fl~rs, '.~:}~(:: _ · :_ · _ "_,_ -~ - '<-- _ ._._: ·:·· ~· __ :·:f". '/T 

~\:·. , -
1 ... .t-< . 

;, .. 
1··· 

·•- u,r.,c;,o~trpJletJ. water spfayf~9nfti;,9.I~ ~~g .. eq"q~prnent by eitli~.f; 
1
• -r~ · · 

·· · .. 6 ri;Qt: !,lsip~:~uatd~i•ij1!~!q;fla·ps;-~r.u.sfi;gil_~~d_i'f1g,9i'-, . · .. -:,.~'.~-i· : 
- s•J~ .'.11.rnag~for ,nlssing_~~-ps~-~~:~~t~'~~-0~ niat~l~~rv--~tiJJ~ip~-~iit .. 

1c, _ ,/• ; Wat~r·sp~ay1Qfon.e:process ~iscll~rglng:mto aqjacent work.area~ · • "'.' 
. \ ·; ~~-~, : ''Wat~r: P.ODilng,an(t·o·nrthe·fl~prtari~:ib~ir,g:allowed_ to;dray. . -~ . . " :,.· 
'.: / .-:.. . '.~tofij!$iUd~e.~u1l~ing.:up a.od·c:toggln$Jdrairi~\i· __ , ,?', • .. ; 

: ~ '· _?_ ___ i~~::~:-· _;;~;;~~~i·.t- : . .- _ w - · - · -~-~---~. :.:.~r,. ~ - ·: ~· i_ 

i'~ .. 
- , . ,. 

---'~:. 

Notes 
Slurry in all parts of the factory, some dri~d ~nd some wet 

Improvement notice issued 

Monitoring and escalation for Audit criteria 2. 

.... .-~ ""'· 

~-..... 

·' . . ·. n. ·~ 

'f, 

-. 
-~:·.~ (' :.· 

..~: ~ ~ ~-:, 

..... 
' 

.. · .:,.11 ;" . 

Ji:i~~:··-

_._ .... ,) 

1':~-.. ~.L 

... -,~-

,:t.i,. 
.-\~--.. 

Shortly after the complianc~ date i;!Ssess (whether' by attendanc~ at the workplace or otherwise) thatthe deficiencies Identified have been remedied and 
the steps that were required to be taken have been taken. 

Obtain sufficient evidence to demonstrate that the.contravention has been remedied. Where compliance has not been achieved escalatethe matter-to 
the ProJeft cp-ordinator. 
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Audit criteria 3. 

Health monitoring 

. 'IFTHis: ~i'f.,~ t ... ~~ \ ;;.f.i/" .i~?.r~.; _'_~.Q:.Itl1S ~- .. ··--- ··-·- __ .. __ ,., .-~· -. --~~lf~J:,,.'tf;;~~,.,;· .. ..:·.··~-:.. -

. . .. - ..... ·- . - ... li:-.ar.. - .4. . .... - ... -· -· ... J.· · -- •• J 

3.1 Health monitoring is being undertaken Yes No IF NO - One Improvement notice· for health mon.itoring (see attachment eight). 
for each worker exposed to RCS. 

D [l] 
Allow 8 weeks for compliance - Medical appointments may take some time to arrange. 

I rispeµ:or;gu l_da nee·"" .. " . 
•.-(· 

.··, . . 
• _For thtf~ealth ;iji_onit~cing r.equ_lrements a!ld.standar:ds see the industry guidance, pacl<, . . · ~; 

.. 
• lfheall:h monitor.Ing has beeri :undet.taken (or- is .Pu:tif>ort~d ,to h~ve,b~eJ1 undertak~o),then·the:.er,forcement-action·shol!ld NOJ. be taken . 

• • ' '.tont@d -the;P_i:oj~ct,CQ-Qr~in.itof'for further'achiice an, howto assess·wiietherthe health- monit~r.lng ls.acc~Rtab!~-
·. ~- ,. r,. , .. ... -· . " . . . ... 

Notes 

Not undertaken-Improvement notice issued 

Monltorlng and Escalation for Audit Crite·ria 3. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that the following steps towards health monitoring have 
been taken. The long compliance time allowed in the notice is so that this can be achieved by the PCBU. 

• A worker has attended for the Initial medical examination with the health practitioner undertaking the health monitoring . 

• The health practitioner is either (1) from the list of occupational physicians or (2) the PCBU has supplied evidence that the practitioner is experienced 
in health monitoring. 

If the above is not.demonstrated the improvement notice has not been compiled with. The non-compliance must be escalated for comprehensive 
investigation with a view to prosecution. The referral should be made within two weeks of identification of non-compliance and in accordance with the , 

referral protocol. 
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Audit criteria 4. 

Respiratory Protective Equipment 

· fF_:THIS' 
, . -~ ..... .. 

.. DQTHI~_ •• 
... 

;i . ~ t"'"' 
~ . -

. .. . - . - .. 
4.1 For each worker working within the Yes No IF NO - One Improvement notice for provision. See model notice (attachment nine). 
RCS containing workshop: One Improvement notice for fit test. See model notice (attachment ten) •. 

• Each worker has suitable RPE 
D [lJ • Each worker has a certificate of fit test . 

.. -
. Inspector guidance -

• '.Suitable 'RPE, Is supplied . 
0 at least a llalf'face respirator with a P:J_ or P2 filter is provi_dedto wor,ker-s 
0 the respirator provided notes compliance with ASi71G 

• Each worker must have been fit tested. Evidence may be a certificate·of fit test, flt test report or fit test card . 
.. .. 

Notes 

No fit testing undertaken-improvement notice Issued 

4.2 For the workplace, a system exists for: Yes No IF NO - One Improvement notice for maintenance. See model notice (attachment eleven). 

• Maintaining, repairing and replacing of 
RPE 

• Ensuring workers wear RPE at all times [l] D whilst in workshop 
Inspector guidance-
• · Workers must-Wear RPE'·at all'times when fabricating bench-tops (Includes any·cuWng, grinding or pollshing·work and cleaning) · 

• RPE must be maintained, repaired and replaced a~ necessary. The PCBU has not dis.charged their duty if they do not have a system ·1n place . 
0 Check to see if workers are wearing broken or damaged RPE 
0 Request.copies of invoices or receipts for RPE repairs 
0 Talk to·workers about.what they do·wlth damaged Ri>.E 
0 If disposable· respirators are used make sure they. are. replaced at least daily 
0 Ask workei's·,about cleaning and·stqrage of RPE at the end of each shift 

. ,,_ -

Notes 

Managed well 
Workers wearing RPE at all times 
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Monitoring and Escalation for Audit Criteria 4. 
Shortly after the compliance date assess (whether by attendanc;e at the workplace or otherwise) specifically check the following. 

• Suitable RPE has been supplied to all workers 
• Each worker has a certificate of fit test 
• The PCBU requires the use of RPE at all times when in workshop 
• The PCBU has a RPE maintenance regime in place 

Audit criteria 5. 

Information for workers 

I~ THI.Sa .. . .. 
, · -DO"'tH!S 

•y -
. ·- .... ·· -- .. ;~.T ...._"'" u"I 

y • •.. - ., -· 
5.1 The PCBU has provided information to Yes No IF NO - One Improvement notice for provision of information. See model notice (attachment 
workers who are exposed to RCS, about twelve). 
the risk of exposure to RCS. [l] D 
lns()ector guidance -
Ascertain whether the information supplied at least meets the -information contained in·the industry guide. 

·, 

Notes 

Industry guide provided 

Monitoring and Escalation for Audit Criteria S. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following; 

• Workers have been provided with a copy of the Industry guide at a minimum . 
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Audit criteria 6. 

Consultation with workers 

C IF Tfl1$.1;_ ~ -~.i. . ---· :~;! ll"' . 
-e·- ·- ... 

DPi!T:tllS . Ir-\ ;:· ···:.rr.(, :t '~"- -~~I--~~:~ - ••- ... ~ / ",~:i~ ~:~-~: 1-· - • - :,~ ;o ) - . . -~ " ' ~~l •• .,icl -- ... - .. -· ·· ----·· - ,. :. .. ~~ -· 
5.1 The workplace has undertaken Yes No IF NO - One Improvement notice for c;onsultation. See model notice (attachment thirteen). 
consultation about making decisions about 
ways to eliminate or minimise risks relating 
to RCS Including consultation on RPE 
selection. [l] D 

. . 
' inspector" gu-idance.- ·--· •' .. ,. 

J{equest'evidence/records frorhthe PC BU-In rel~tlon ,to wh1i!t consultation -has _been done. 
- . .. 

.0 -Checkfor records of tool box talks .. 
.. 

' ' _}o AsKwor~ers about:consultatlon - ,-
' .. -

Notes 

-

Monitoring and Escalation for Audit Criteria 6. 

Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that consultation with all workers has occurred. 
Specifically check the following. 

• The consultation occurred with all workers who are exposed to RCS 

• The consultation Included consultation about minimising risks associated with RCS exposure . 

" The consultation occurred only after the relevant information was shared. 

!Reset Form I !submit Form I 
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Stone benchtop campaign (stage 2) audit tool 

PCBU detaJls. ABN Inspector 

This audit tool addresses the respirable crystalline silica component (RCS) component of the stone bencht_op campaign commencing in September 2018. 

The audit tool gives specific gui~ance on six areas of audlt'that are to be undertaken at assigned workplaces. 

The areas are: 
1. Prohibition of dry cutting 
2, Minimising risk of exposure to RCS 
~- Health monitoring 
4. Respiratory protective equipment­
s. Information for workers 
6. Consultation with workers 

Each area must be addre~sed at each assigned workplace. 

Enforcement action 
Workplaces targete~ for the campaign have already received educative material. 
This is a compliance campaign. Where activities are observed that eJ(pose a person to serious risk, thos~ activities must be.prohibited. 
Wh~re contraventions cannot be immediately remedied while you are onsite, improvement notices are to be issued. 
Example notices ·have been developed to assist in adqressing noncompliance identified with audit crite,ria - see attachments. 

If you require technical s~pport, contact Zachary du Preez on or Mimosa Mulvogue o

Record keeping 

All CISr: entries, Jnspe~or note books entries and other record keeping are to be made In line with established OIR practices. The campaign code for all 
assessments is STONEBENCl:ISTAGEZ. 

Jnstrur;tions for use 
Undeijaken an assessment of the workplace as per training provided. 

· Complete all fields of the audit tool, agains! !!ac:h criteria._lfa_n au_dit prompt Is not applicabl_e, record N/A in th!:!. rel_ev,ntfield/s. 
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Audit criteria 1. 

Prohibition of dry cutting 
_ lfl]:fJS -· DO-THIS ·- - - -

1.1 Dry cutting, grinding or polishing ls lril 171 IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
observed cutting (attachment 1) 
Guidance for inspectors 
Make sure for all processes observed: 

• LEV or water suppression is used 

Notes 

Water suppression on bridge saws, routers and grinders. 

1.2 Evidence is obtained from any person lnl@ IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
that dry cutting occurs at the workplace cutting (attachment 1) 
Guidance for inspectors 

• Ask the PCBU or workers if all tasks are completed with LEV or wateF. suppression 

• Even minor .or one off fabrication tasks at the workshop or on site need to be conducted with LEV or water S!Jppresslon, no exceptions • 
.• - - - ..... . -· - ·--

Notes 

Monitoring and escalation for Audit Criteria 1 
If a prohibition notice Is Issued the inspector should ensure that at unannou need visits occur to determine if the notice is being complied with. The 
inspector should also ensure the notice is displayed. Any non-compliance-with the prohibition notice must be escalated for comprehensive Investigation. 
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Audit criteria 2. 
Minimising exposure to RCS 

:.iF·:11(1:s·. ·- --· ~ ~ ,-~~- ~- _ · ·-··- ~J '" .~.; 
- . . 

'~~Q.THi~ . ·' .~·=- .. 
_, ... ~. ·· i·-

. -
··- ··:. ~-:~ " • · 

,. · \ . . ' 
-........ - -·· ·· ·- ·1 ... .- . - - --- ~ .. ' ... - . _ .;_ 

2.1 Water suppression is used and is ri f1)i IF NO - Oral direction prohibiting activity. See model prohibition notice (attachment 1) and 
adequately managing dust risks issue Improvement notice for water suppression (attachment 2). 

· Gui8ance for In$p~ctors -. • Bridge saw's are,-fltted.witnwater•atta~hmeri.ts; · · ·, . 

i 
.. TooJs·and macbfrierv used.have·bee~speclffca'lly designed for'use •· Watei'suppr.essed routers, water jet ·cutters pr-bridg~ saws are 

: ' with: water·attachments'(°check afl electr.ieaal grinders; ,polishers.anti used#i con'lpl~te:sink·and stovetop cut.out!i', .. . . . . 

.driiis if',th~y.are w·ater supressed) · • f.land-hel.d ·angle.gr_lnderS\are·ffft;ed with·water'feeds to·d~liver· 

• ~n adequate number-of water feeds .. are direct¢.d.:atthe,·in1:1terlal watertoti'1e,cutfji'\g.dis¢ and pqi.r'it of cont~¢.tJwith the st"Ql'Je. 
and/or too.I-to ptevenhifsible dustdUliin~;the ;pi"OCf:SS; • Wet:.;edge. milling machines.or p(:ilishlng· machines'are: water 

• Adequate.·w~ter pressure is i:naintainedto .. mak.e sure water:.i~; ·supressed. . 
r~aching the matE!rial aria/or to9I.. . . • :( ' .. . • Polis fie rs·. have. a centre water feed . 

·,·: Ad~qj.fate.guards, plastic flaps:or hrush guards are use~ on. .. 
~ 

SlJPPf~S~.ed ~ools an.d.'l'Jl.i;!Chinery, ... .. - .. 

Notes 
1. Observed a lot of dry white powder on the floor behind the Farnese Bridge Saw. There were no barriers/ screens behind, or on the sides of, the Bridge Saw 
directlng and containing the water mist downwards. (One Improvement Notice). 
2. RCS dust was observed to be on the floor surfaces behind the Thibaut Shaping machine. (One Improvement Notice) 

2.2 LEV is used but and is adequately Yes No IF NO - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
managing dust risks 

0 D 
cutting (attachment 1) and issue Improvement notice for LEV (attachment 3). 

Guida ri<le. fodnspectors.,.. 
. 

. 
ToQI~ and maGhine)::y have b~n·spec;:ific~lly designed for:loc~l exha1,1stvent1la~ion attaclirnents, 

• .. 
;• 

• A and tools:(fof;exampie drills, drc::u lar saws; grinders)' are, equipped with a ·shm·ud=!and •a,.Hd~ss rated vacuum with -a •hjgh. efficiency particulate ·air · 
(~EPA) .filter: : . , . .. ~ -. 

.'1nst~II flxe.d, portable O(f[exible,captur.in~•,hopds to c~pture dust'iire at orv.tDt'.;,i12~e.t~ the-12oint.of.~~neration. 
-':. . 

!t 
·- - ·- ~ - •••••• w - - .. 

Notes 

2.3 Workers are isolated from dust Yes No IF NO - One improvement notice for each contravention should be issued. See model 
generating process [ZJ D 

improvement notice for isolation (attachment four). 
Multiple deficiencies within the same control may be accommodated on the one notice. 
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Guidance for Inspectors -

• Water mist created by workers or machinery is observed moving Into other work areas or towards other workers . 

• Workers are riot provided a separate room or are~ away from the fabrication area.for.food preparatlon:~nd dining • 

Notes 

Large·shed had seperate areas for bridge saw, routers and grinding. 

2.4 Adequate ventilation is proV1ded for Yes No IF NO - One improvement notice for each contravention should be issued. See model 
workers improvement notice for ventilation (attachment five). 

[Z] D Multiple deficiencies within the same control may be accommodated on the one notice. 

Guidance for. inspectors -

• There is good. n~t~ral or mechanical ventilation .. 

" ... -
Notes 

2.5 Cleaning and housekeeping is adequate Yes No IF NO - One improvement notice for each contravention should be issued. See model 
Improvement notice for cleaning (attachment six). 

n [{] Multiple deficiencies within the same control may be accommodated on the one notice. 

Guidance for inspectors--: 
Check there Is ·a dedicated.cleaning regime in place. It should have the 0elements' identified in training. 
These Include; .. Must be done.daily 

• Must be done by low pressu.re water,,wet sweeping or a H class rated vacuum with a HEPA filter 

• Floors, walls and all:surfaces must be cleaned 
' .. Dry.sweeping and ·compr.essed air must be prohibited 

--
Notes 

White/ grey dust on surfaces in Junch room and workers lockers: one Improvement Notice 
Sharp edge on stored plastic slab in walkway: one Improvement Notice 
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2.6 Wet dust and.slurry is mariaged 
managed 

Ves I No I IF NO - One. improvement notice for each contrave·ntlon should be issued .. See model 
Improvement notice for wet dust management (attachment seven). 
Multiple deficiencies within the same control may be accommodated on the one notice. 

D l[l] 
,,Gu-idance:.for in~pectors,..,. · . . . . .: ~~,.;.__ .,, .\),;,~ f ''. . .. .. _ .. _ •'/.. - . ):--, ~i·:r. 

r_ .. t~i"s~measure ,is.·t¢1ated.,to c1e~nl_ng.liQwever:',i~;airn~d;at·preventing:~ust_;bu_iJd,;!,J1#oi1ow1hg'the·:a~1ngtoMust,cant~it1.ingwater,.,;;i· 
,, Ch~k for.the following)riaiQito"rs\Ofpoo(ho.usekeeplng:~ ,-'. ; .• .( : . ;:'. ' .. :; ! . ' .···· .Ji· '' 
,) rf · • '~cy:dusty'floors _ ," . s'.\ · · ·· \/,;;;:; .. ·.,. ·: · __ ,- ~'.I ·· _ · , _ :· · ,,./ ~·: , .. 

,, ·\J.~-~P.rW·t?lle~ wattft.s]~Y from torils".~n(l;~q·µ~p~~t'!~l>Y.t~}~h~~.:'<:.~ -· ·· ;.~,, i ~t,>. /,: 
.;;, ·· -· :-._ -- o i)_of~sing-:f.1_.1ards!.,p!a$tic-fl~ps;~~r:u~h;,~~rit!nfli;. · . . · ·. ·, , · >_t.4:/ 

. ,":. ·o: 1~amag~d :ot•"r'ili$SJogll~~ .. qr-:-i.i~rdlng16ii,,tnactjJ,~·ery~~r,~qLiiJim){nt . 
·ii .• Wat~_r:sp'r.ay·(Sfon_e;prctcess aistharsif!g:,nto a~jal:~ntiW~rldireas -

•' .Wa~_er· p_oollng;c!nd on ,th&·fl~or ancicbeing)iiJ.ow"k'd° to.'.~fy· . 
.•. .stoo¢~i~dg~ p!:JIJ!'ilng)JP·~J1~,d1pgging. cl~in~: · · 

... . -·--·- ·--·~ .. . ~.~-· -~-- ... ... __ _ •• ~ - '• t > -··.r- . .... ~~ t·;: . ; . .. 

{ i· r 
r·;. ' ': .... t._i_ .. 

~{~:\ 
. ~{:~/· 

l·:.- ~ ·J,,,- :J~-

Notes 

t,: 
·~~~ .. 

< 

··) l:: 

"' .. , ... ~ 
.. :-·• .. 

. ·1! 

_ ... :~ f 

':._.~;.·.,: ... ::.: .. :,,"'.: 

',, ,. 

:/; ~·~ 

~ ·!~.J 

1 j~ 

.. • c.: ··i=:-
, ~ .i. ::~ 

.•. \·_i,. .. :,· 

·•.-.· ~:~~-: . 

Observed a lot-of dry white powder c;m the ~.oQr behind the Farnese Bridge Saw. There were no barriers/ screens behind, or on the 
sides of, the Bridge Saw directing and containing the water mist downwards. (One Improvement Notice). 

Monitoring and escalation for Audit Criteria 2. 
Shortly after the compliance date assess (whett)er by attendance at the workplac~ or otherwise) that the deficiencies Identified have been remedied and 
the steps that were required to be taken have been taken. 

Obtain sufficient evidence to demonstrate tha-J the contravention has been remedied. Wher.e compliance has not been achieved escalate the matter to 
the Project co-ordinatqr. 
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Audit criteria 3. 

Health monitoring 
·wte1~ ~!->L .. -~ij,!;· :~;.; -~ • ~ ~ ,., '·r~ ·o1i1:t1s· ·..... C - ••• •• -- • - - • --~~ --~ ·-~~" .,..- ~i- .·r.~:---.. ~~: ... . · ... ..--~- .. ----~-·-;"" ....... .;::~~--- :"' . ... ~ - ,&.JI 1 cw ~t 

1 
-""j, eiis'M •· ,..,...:. -" tf:tfS:t:acwL ,;;bl~ -~~~'1~.: --1'1!.~--- - ~:-~. · " ~.!,.~ 

3.1 Health monitoring is being undertaken I Yes No I IF NO - Orie lmprovemen_t notice for health monitoring-(see attachment eight). 
for ~ach worker exposed to RCS. D II' r Allow ~ weeks for compliance - Medical appointments m11v t11ke some time to arrange. 

1~!nsp~ct9fgui~antgi-·. . · . . . . _. ·--· -.. ~ ·· 
. •: ... •Forthe healtl'f-mohrtoi:ib(fre·quiteriii~ts•an·(i;~tand~cd$:see.:tti,tindustry.1guiclan<;e·pat~~tr.~ . -.:if''.'i~-,. . \ . • ".-: ~ '' .. ;;;:: .. 

.. 'f ''. if-h~alth;.rnotli,fpri~g; has ,beern·under:faken ·(or:,ls,:pUtporled:tc)'.hav~. be¢W ~h'ci"ertakenft"ii~'ri_;the enfor~~-rn~n-i.'.action.shbuid ,NOT'betak.en. 
-.~-. tonfact; th-~.:p,ft>f~~ Co'"9Jr;i,ihijtptfQt';f~rl;her:~avic·e on'hc>w, to·,a_ss1,!ss whetliet'th_e!health :monii:orJog, is,accept~ole., 
• • • -i. t ' 

~ ~ ~~ .. ~· ,.. 

Notes 

PCBU had started contactif!9 medical centres yet no workers bookE!d in. One Improvement Notice. 

Monitoring and Escalation for Audit Criteria 3. 

~ ... .. 

. 
t:··.~ 

. ;,t 

Shortly after the c;ompliance date,assess (whether py atten~~nce at the workplace gr otherwise) that the following- steps towards health monitoring have 
been taken. The· long compliance time allowed in the notice is·so·that this-can be achieved by the PCBU. · 

• A worker has attended for the initial medical examination with the health pra_ctitioner undertaking the health monitoring. 

• The health practitioner is ~i~her (1) fr9m the list of occupational physicians or (2) the PCBU has supplied evldencethat the practitioner is experienced 
in health monitoring. 

If the a_bove is not demonstrated the. improvement notii:e has not been complied with. The non-compliance must be escalated for comprehenslv.e 
investigaiion with a view to. prosecution .. The referral should be· made within two weeks of identification of non-compliance an_d In acco~ance with the 
referral _erotocol. 
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Audit criteria 4. 
Respiratory Protective Equipment 

dF il"HIS ·. '?lfiY-
- " ___ , ·- - • _ • .M" • • ___ ,., ........ ., -· -- --·-- •••• 

__ _ ·- ·~:. q-~··r- -~J!l[BtfHis~ ~ii:;J-Jt. ~~~~~- )a~S~l ···: _ .. ~~;·~:e. ~:_f~~~J~ _ --- ·_ -·~:.~ ____ . .~s~.--=-;.~~ ~--~~ ~~ 
4.1 For each worker working within the Yes No I IF NO - One Improvement notice for provision. See model notice (attachment nine). 
RCS containing workshop: One Improvement notice for fit test. See model notice (attachment ten). 

• Each worker has suitable RPE I D I r71 
• Each worker has a .certificate of fit test. liJ 

~;:~t::::~1:::;.~~::;~Jitd,~··: ·>\kf ,; :-.: . ...-:. "'.. ·~.- :_:-~~ ::~' - ··<:.' .. ~.:.. -~; -

, ., 0, , ,iit'le~st .. ~(bW ~t~:r¢~Pi~tQr.,~ithi~:l1liQf 1?2-,filter- is, P,tovjdea to, worket$ 

, ... .... 
~~ 

• : ".'.:~-, ·: -:o·.,. ihe:tes_pi_ratpr:provided)1_oies ·c6~pli~rjJe -w.it~,.AS.i?i~; ;-;; · . - · .. 'i . 
. ,t1t Each·wor,ker-'!li.i~t have:b~enr:nr.tested.:Eviaence maybe.a ceritificate of fit test/fittestreport.orfit'test'car.d, 

• •• : •: r ~ : • - ~ !, 
~ . '";' ~ ' ... \ .. ,, ._,____,_______.· i •• •. ... 

Notes 

No RPE frt testing:One Improvement Notice. 

4.2 For the workplace, a system exists for: I Yes I No I tF NO - One Improvement notice for maintenance. See model notice {attachm~nt eleven). 
• Maintaining, repairing and replacing of 

RPE 

• Ensuring workers wear RPE at all times I I./. 11 D 
whilst In worksho.e ... 

' .. , ' • ·~ • , • ~.· .•. ;" I •. • - ~ • .. • • .•. ~ , : Jl.Spector: gu1uan~e·- ~-" ,-... : ··~ : i_." ·; - . • • · .. . 

•· ··:·wor:k,ers:must We~r,RPE.~~· ~li';tlrit~~ ~hem:f~br.i~til'.i8i !?.~ncli tqp~ (iricludes· any clitt.itig,. grih~ing··or.-polishiilg;,wprk;an~ cle~rjlng), 
•' ~i>E i'tl(J~ 'b~(tnai~tained,. "i'epaited,and r.~placed·~s. ~~cessa·i¥:'rh~: PC~U has ·"not:disc_ti·argedfth~ir d_uttM:they,db,n.ot•hav~,;~ :syste.m· ffi.:i:lla~~; . 

. : '>,. ·-> o th~c!< tcr~~e<1ih'l19r'k~l'.S,are·w.e?rlng Broken or:darr1~geid0·~PE'~-, ." ·-·:: ,:::. v;;,_t:_. : ... · :_,;\~ .. .,_-:· ' ··· 
- •••• .,'P 1¢:.'v• , •• • . •p •, · , • •• •-· • , .- - ,-1" , \· .1 ·~ • 

· -•~.:.>9·;: .. Rl:!q~~stcoples ~w1nv6Ices:9r r~.~eOits·:for RP.E r_epairs -. : .. -, ,. ,-. ·" " · 

Notes 

o · Tal~•to·,woi'~_ers a_boutw~·~t tnefclb,wi.th c1.~·m11geii· RPE 
',o lf'~l$.posable re$pitato__r.s antiJseci m~ke!.SUr~:th~y ~re repl~ced~atile,ast daily 

a. As~Wor.K~i's·abcfut.dealiin~ and storage of.'RPE· iittlie end of.'eatths~rrt-
~: . 

disposable P2 RPE used 

···-1: .. 
·1 r~~ 

.. -,_. ~·· 

RTI 200495 - File B Page 17 of 40 Office of Industrial Relations 

OIR
 D

isc
los

ure
 Lo

g 



Monitoring and Escalation for Audit Criteria 4. 
Shortly after the compliance date assess (whether bv a~endancie at the workplace or otherwise) specifically check the following; 

• Suitable RPE has been supplied to all workers 
• Each worker has a certificate of flt test 
• The PCBU requires the use of RPE at a II times when in workshop 
• The PCBU has a RPE maintenance regime in place 

Audit criteria 5. 

Information for ·workers 

IF.:1iH1S.';,·:;:.,: • .~ K / ~~ ~ - • ~ • -. ... : btHHIS -· · ~,~. " .. ~ ""~ . . --.:~··· •'i • --~- ' - '>!c- , 
.~, ,, J • r ' ,!"ff'... •••- - ~~ •• • , - .I I • o ~ -• _.. • ... , I , ~ , i,I •• , ~-.r • ! ~... - ' , 

5.1 The PCBU has provided information to Yes No IF NO - One Improvement notice for provision of information. See model notice (attachment 
workers who are exposed to RCS, about twelve). 

the risk of exposure to RCS. ! ,ll D 
inspector:.guidance""" · · . ·· .. ·-

.Ascertain whether ,the information,supplie~ at-least meets,,the "infqrmation contalnea: lnthe·'. indu~tfy guide. 
':': .1- . . -:,. . • -: .. 

.... ~ .... : .. = .. ... .. 

Notes 

copy of WHSQ Bench top guide observed at workplace 

Monitoring and Escalation fQr Audit Criteria S. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following; 

• Workers have been provided with a copy of the industry guid~ at a minimum. 
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Audit criteria 6. 

Consultation with workers 

__ IFJ°!:t.l$ ' DQ,THI~.' - l 
. -· .. -- -· ··- - -· . --- · - -···· ., 

5.1 The workplace has undertaken Yes No IF NO - One Improvement notice for consultation. See model notice (attachment thirteen). 
consultation about making decisions about 
ways to eliminate or minimise risks relating 
to RCS including consultation on RPE 
selection. [l] D 
lns.p~ctor guidan~e,--' 

····- ... 

' .. Request evidence/records from the PCBi.J In relation to what consultation has·:l:Jeen done. 
0 Check for·retords,of tool box tallcs 
o· Askworker:s ·i!bciut consultation 

Notes 

workers aware of silica and have had interaction with PCBU on health monitoring 

Monitoring and Escalation for Audit Criteria 6. 

Shortly after the compli~nce date assess (whether by attendance at the workplace or otherwise) that consultation with all workers has occurred. 
Specifically check the following. 

• The consultation occurred with all workers who are exposed to RCS 

• The consultation included consultation about minimising risks associated with RCS exposure • 

• The consultation occurred only after the relevant information was shared • 

Reset Form Submit Form 
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Stone benchtop campaign (stage 2) audit tool 
 

 This audit tool addresses the respirable crystalline silica component (RCS) component of the stone benchtop campaign commencing in September 2018. 
 
The audit tool gives specific guidance on six areas of audit that are to be undertaken at assigned workplaces.  
 
The areas are: 
1. Prohibition of dry cutting 
2. Minimising risk of exposure to RCS 
3. Health monitoring 
4. Respiratory protective equipment 
5. Information for workers 
6. Consultation with workers 
 
Each area must be addressed at each assigned workplace. 
 
Enforcement action 
Workplaces targeted for the campaign have already received educative material.  
This is a compliance campaign. Where activities are observed that expose a person to serious risk, those activities must be prohibited. 
Where contraventions cannot be immediately remedied while you are onsite, improvement notices are to be issued. 
Example notices have been developed to assist in addressing noncompliance identified with audit criteria - see attachments. 
 
If you require technical support, contact Zachary du Preez o or Mimosa Mulvogue on 

Record keeping 
 
All CISr entries, inspector note books entries and other record keeping are to be made in line with established OIR practices. The campaign code for all 
assessments is STONEBENCHSTAGE2. 
 
Instructions for use 
Undertaken an assessment of the workplace as per training provided.  
Complete all fields of the audit tool, against each criteria. If an audit prompt is not applicable, record N/A in the relevant field/s. 

RTI 200495 - File C Page 6 of 27 Office of Industrial Relations 
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Audit criteria 1. 

Prohibition of dry cutting 
IF THIS DO THIS 
1.1 Dry cutting, grinding or polishing is 
observed  

Yes No IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) 

Guidance for inspectors 
Make sure for all processes observed: 

LEV or water suppression is used

Notes 

1.2 Evidence is obtained from any person 
that dry cutting occurs at the workplace  

Yes No IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) 

Guidance for inspectors 
Ask the PCBU or workers if all tasks are completed with LEV or water suppression
Even minor or one off fabrication tasks at the workshop or on site need to be conducted with LEV or water suppression, no exceptions.

Notes 

Monitoring and escalation for Audit Criteria 1 
If a prohibition notice is issued the inspector should ensure that at unannounced visits occur to determine if the notice is being complied with. The 
inspector should also ensure the notice is displayed. Any non-compliance with the prohibition notice must be escalated for comprehensive investigation. 

No dry cutting performed
All machines are fitted with water suppression devices

✔

✔
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Audit criteria 2. 

Minimising exposure to RCS 

IF THIS DO THIS 
2.1 Water suppression is used and is 
adequately managing dust risks 

Yes No IF NO - Oral direction prohibiting activity. See model prohibition notice (attachment 1) and 
issue improvement notice for water suppression (attachment 2). 

Guidance for inspectors - 
Tools and machinery used have been specifically designed for use 
with water attachments (check all electrical grinders, polishers and 
drills if they are water supressed) 
An adequate number of water feeds are directed at the material 
and/or tool to prevent visible dust during the process. 
Adequate water pressure is maintained to make sure water is 
reaching the material and/or tool. 
Adequate guards, plastic flaps or brush guards are used on 
suppressed tools and machinery. 

Bridge saws are fitted with water attachments. 
Water suppressed routers, water jet cutters or bridge saws are 
used to complete sink and stovetop cut outs. 
Hand-held angle grinders are fitted with water feeds to deliver 
water to the cutting disc and point of contact with the stone. 
Wet-edge milling machines or polishing machines are water 
supressed. 
Polishers have a centre water feed. 

Notes 
 
 
 
2.2 LEV is used but and is adequately 
managing dust risks  
 

Yes No IF NO - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) and issue improvement notice for LEV (attachment 3). 
 

Guidance for inspectors –  
Tools and machinery have been specifically designed for local exhaust ventilation attachments. 
Hand tools (for example drills, circular saws, grinders) are equipped with a shroud and a H class rated vacuum with a high efficiency particulate air 
(HEPA) filter. 
Install fixed, portable or flexible capturing hoods to capture dust are at or very close to the point of generation. 

Notes 
 
 
 
2.3 Workers are isolated from dust 
generating process 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for isolation (attachment four). 
Multiple deficiencies within the same control may be accommodated on the one notice. 

No signs of mist in the air
Plant has factory fitted water suppression

N/A

✔

✔
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Guidance for inspectors –  

Water mist created by workers or machinery is observed moving into other work areas or towards other workers. 
Workers are not provided a separate room or area away from the fabrication area for food preparation and dining. 

Notes 
 
 
 
2.4 Adequate ventilation is provided for 
workers 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for ventilation (attachment five). 
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors –  
There is good natural or mechanical ventilation.  

 
Notes 
 
 
2.5 Cleaning and housekeeping is adequate 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for cleaning (attachment six). 
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors – 
Check there is a dedicated cleaning regime in place. It should have the elements identified in training.  
These include; 

Must be done daily 
Must be done by low pressure water, wet sweeping or a H class rated vacuum with a HEPA filter 
Floors, walls and all surfaces must be cleaned 
Dry sweeping and compressed air must be prohibited 

 
Notes 
 
 
 
 

Open roller doors

Water is used to clean up areas where polishing is conducted
Signs of dried RCS on walls, benches and tool boxes
Improvement notice issued

✔

✔
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2.6 Wet dust and slurry is managed 
managed 
 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for wet dust management (attachment seven).  
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors – 
This measure is related to cleaning however is aimed at preventing dust build-up following the drying of dust containing water. 
Check for the following indicators of poor housekeeping: 

Dry dusty floors 
Uncontrolled water spray from tools and equipment by either: 

o not using guards, plastic flaps, brush guarding or 
o damaged or missing flaps or guarding on machinery or equipment  

Water spray of one process discharging into adjacent work areas 
Water pooling and on the floor and being allowed to dry 
Stone sludge building up and clogging drains 

 
Notes 
 
 
 
 
 
Monitoring and escalation for Audit Criteria 2. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that the deficiencies identified have been remedied and 
the steps that were required to be taken have been taken. 
 
Obtain sufficient evidence to demonstrate that the contravention has been remedied. Where compliance has not been achieved escalate the matter to 
the Project co-ordinator. 
 
 
 
 
 
 

Reticulating system for management of slurry, fed through several filtration units and into a designated skip. The skip is then
transferred to a waste recyclers

✔
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Audit criteria 3. 

Health monitoring 

IF THIS DO THIS 
3.1 Health monitoring is being undertaken 
for each worker exposed to RCS. 
 

Yes No IF NO - One Improvement notice for health monitoring (see attachment eight). 
Allow 8 weeks for compliance - Medical appointments may take some time to arrange. 

Inspector guidance – 
For the health monitoring requirements and standards see the industry guidance pack. 
If health monitoring has been undertaken (or is purported to have been undertaken) then the enforcement action should NOT be taken. 
Contact the Project Co-ordinator for further advice on how to assess whether the health monitoring is acceptable. 

 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 3. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that the following steps towards health monitoring have 
been taken. The long compliance time allowed in the notice is so that this can be achieved by the PCBU. 
 

A worker has attended for the initial medical examination with the health practitioner undertaking the health monitoring. 
 
The health practitioner is either (1) from the list of occupational physicians or (2) the PCBU has supplied evidence that the practitioner is experienced 
in health monitoring. 

 
If the above is not demonstrated the improvement notice has not been complied with. The non-compliance must be escalated for comprehensive 
investigation with a view to prosecution. The referral should be made within two weeks of identification of non-compliance and in accordance with the 
referral protocol. 
 
 
 
 
 
 

Evidence that health monitoring has been conducted
No adverse health effects have bee identified to date

✔
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Audit criteria 4. 

Respiratory Protective Equipment 

IF THIS DO THIS 
4.1 For each worker working within the 
RCS containing workshop: 

Each worker has suitable RPE 
Each worker has a certificate of fit test. 

Yes No IF NO - One Improvement notice for provision. See model notice (attachment nine). 
One Improvement notice for fit test. See model notice (attachment ten). 
 

Inspector guidance – 
Suitable RPE is supplied.  

o at least a half face respirator with a P1 or P2 filter is provided to workers 
o the respirator provided notes compliance with AS1716 

Each worker must have been fit tested. Evidence may be a certificate of fit test, fit test report or fit test card. 
 
Notes 
 
 
 
4.2 For the workplace, a system exists for: 

Maintaining, repairing and replacing of 
RPE 
Ensuring workers wear RPE at all times 
whilst in workshop 

Yes No IF NO - One Improvement notice for maintenance. See model notice (attachment eleven). 
 

Inspector guidance – 
Workers must wear RPE at all times when fabricating bench tops (includes any cutting, grinding or polishing work and cleaning) 
RPE must be maintained, repaired and replaced as necessary. The PCBU has not discharged their duty if they do not have a system in place. 

o Check to see if workers are wearing broken or damaged RPE 
o Request copies of invoices or receipts for RPE repairs 
o Talk to workers about what they do with damaged RPE 
o If disposable respirators are used make sure they are replaced at least daily 
o Ask workers about cleaning and storage of RPE at the end of each shift 

 
Notes 
 
 
 

No fit testing conducted-improvement notice issued

Stored in a dry place away from factory

✔ ✔

✔
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Monitoring and Escalation for Audit Criteria 4. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following. 
 

Suitable RPE has been supplied to all workers 
Each worker has a certificate of fit test 
The PCBU requires the use of RPE at all times when in workshop 
The PCBU has a RPE maintenance regime in place 

 
 
 
 
 
 
Audit criteria 5. 
Information for workers 

IF THIS DO THIS 
5.1 The PCBU has provided information to 
workers who are exposed to RCS, about 
the risk of exposure to RCS. 
 

Yes No IF NO - One Improvement notice for provision of information. See model notice (attachment 
twelve). 
 

Inspector guidance – 
Ascertain whether the information supplied at least meets the information contained in the industry guide. 
 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 5. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following; 
 

Workers have been provided with a copy of the industry guide at a minimum. 
 
 
 

Yes-document provided - meets industry guide

✔
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Audit criteria 6. 
Consultation with workers 
 
IF THIS DO THIS 
5.1 The workplace has undertaken 
consultation about making decisions about 
ways to eliminate or minimise risks relating 
to RCS including consultation on RPE 
selection. 

 

Yes No IF NO - One Improvement notice for consultation. See model notice (attachment thirteen). 
 

Inspector guidance – 
Request evidence/records from the PCBU in relation to what consultation has been done.  

o Check for records of tool box talks 
o Ask workers about consultation 

 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 6. 
 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that consultation with all workers has occurred. 
Specifically check the following. 
 

The consultation occurred with all workers who are exposed to RCS 
The consultation included consultation about minimising risks associated with RCS exposure. 
The consultation occurred only after the relevant information was shared. 

 
 

Yes , through regular safety meeting and tool box talks

✔

Submit FormReset Form
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Stone benchtop campaign (stage 2) audit tool 
 

 This audit tool addresses the respirable crystalline silica component (RCS) component of the stone benchtop campaign commencing in September 2018. 
 
The audit tool gives specific guidance on six areas of audit that are to be undertaken at assigned workplaces.  
 
The areas are: 
1. Prohibition of dry cutting 
2. Minimising risk of exposure to RCS 
3. Health monitoring 
4. Respiratory protective equipment 
5. Information for workers 
6. Consultation with workers 
 
Each area must be addressed at each assigned workplace. 
 
Enforcement action 
Workplaces targeted for the campaign have already received educative material.  
This is a compliance campaign. Where activities are observed that expose a person to serious risk, those activities must be prohibited. 
Where contraventions cannot be immediately remedied while you are onsite, improvement notices are to be issued. 
Example notices have been developed to assist in addressing noncompliance identified with audit criteria - see attachments. 
 
If you require technical support, contact Zachary du Preez on or Mimosa Mulvogue on

Record keeping 
 
All CISr entries, inspector note books entries and other record keeping are to be made in line with established OIR practices. The campaign code for all 
assessments is STONEBENCHSTAGE2. 
 
Instructions for use 
Undertaken an assessment of the workplace as per training provided.  
Complete all fields of the audit tool, against each criteria. If an audit prompt is not applicable, record N/A in the relevant field/s. 
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Audit criteria 1. 

Prohibition of dry cutting 
IF THIS DO THIS 
1.1 Dry cutting, grinding or polishing is 
observed  

Yes No IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) 

Guidance for inspectors 
Make sure for all processes observed: 

LEV or water suppression is used

Notes 

1.2 Evidence is obtained from any person 
that dry cutting occurs at the workplace  

Yes No IF YES - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) 

Guidance for inspectors 
Ask the PCBU or workers if all tasks are completed with LEV or water suppression
Even minor or one off fabrication tasks at the workshop or on site need to be conducted with LEV or water suppression, no exceptions.

Notes 

Monitoring and escalation for Audit Criteria 1 
If a prohibition notice is issued the inspector should ensure that at unannounced visits occur to determine if the notice is being complied with. The 
inspector should also ensure the notice is displayed. Any non-compliance with the prohibition notice must be escalated for comprehensive investigation. 

✔

✔
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Audit criteria 2. 

Minimising exposure to RCS 

IF THIS DO THIS 
2.1 Water suppression is used and is 
adequately managing dust risks 

Yes No IF NO - Oral direction prohibiting activity. See model prohibition notice (attachment 1) and 
issue improvement notice for water suppression (attachment 2). 

Guidance for inspectors - 
Tools and machinery used have been specifically designed for use 
with water attachments (check all electrical grinders, polishers and 
drills if they are water supressed) 
An adequate number of water feeds are directed at the material 
and/or tool to prevent visible dust during the process. 
Adequate water pressure is maintained to make sure water is 
reaching the material and/or tool. 
Adequate guards, plastic flaps or brush guards are used on 
suppressed tools and machinery. 

Bridge saws are fitted with water attachments. 
Water suppressed routers, water jet cutters or bridge saws are 
used to complete sink and stovetop cut outs. 
Hand-held angle grinders are fitted with water feeds to deliver 
water to the cutting disc and point of contact with the stone. 
Wet-edge milling machines or polishing machines are water 
supressed. 
Polishers have a centre water feed. 

Notes 
 
 
 
2.2 LEV is used but and is adequately 
managing dust risks  
 

Yes No IF NO - Oral direction prohibiting dry cutting activity. See model prohibition notice for dry 
cutting (attachment 1) and issue improvement notice for LEV (attachment 3). 
 

Guidance for inspectors –  
Tools and machinery have been specifically designed for local exhaust ventilation attachments. 
Hand tools (for example drills, circular saws, grinders) are equipped with a shroud and a H class rated vacuum with a high efficiency particulate air 
(HEPA) filter. 
Install fixed, portable or flexible capturing hoods to capture dust are at or very close to the point of generation. 

Notes 
 
 
 
2.3 Workers are isolated from dust 
generating process 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for isolation (attachment four). 
Multiple deficiencies within the same control may be accommodated on the one notice. 

✔

✔

✔
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Guidance for inspectors –  

Water mist created by workers or machinery is observed moving into other work areas or towards other workers. 
Workers are not provided a separate room or area away from the fabrication area for food preparation and dining. 

Notes 
 
 
 
2.4 Adequate ventilation is provided for 
workers 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for ventilation (attachment five). 
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors –  
There is good natural or mechanical ventilation.  

 
Notes 
 
 
2.5 Cleaning and housekeeping is adequate 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for cleaning (attachment six). 
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors – 
Check there is a dedicated cleaning regime in place. It should have the elements identified in training.  
These include; 

Must be done daily 
Must be done by low pressure water, wet sweeping or a H class rated vacuum with a HEPA filter 
Floors, walls and all surfaces must be cleaned 
Dry sweeping and compressed air must be prohibited 

 
Notes 
 
 
 
 

✔

✔
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2.6 Wet dust and slurry is managed 
managed 
 
 
 

Yes No IF NO - One improvement notice for each contravention should be issued. See model 
improvement notice for wet dust management (attachment seven).  
Multiple deficiencies within the same control may be accommodated on the one notice. 
 

Guidance for inspectors – 
This measure is related to cleaning however is aimed at preventing dust build-up following the drying of dust containing water. 
Check for the following indicators of poor housekeeping: 

Dry dusty floors 
Uncontrolled water spray from tools and equipment by either: 

o not using guards, plastic flaps, brush guarding or 
o damaged or missing flaps or guarding on machinery or equipment  

Water spray of one process discharging into adjacent work areas 
Water pooling and on the floor and being allowed to dry 
Stone sludge building up and clogging drains 

 
Notes 
 
 
 
 
 
Monitoring and escalation for Audit Criteria 2. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that the deficiencies identified have been remedied and 
the steps that were required to be taken have been taken. 
 
Obtain sufficient evidence to demonstrate that the contravention has been remedied. Where compliance has not been achieved escalate the matter to 
the Project co-ordinator. 
 
 
 
 
 
 

✔
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Audit criteria 3. 

Health monitoring 

IF THIS DO THIS 
3.1 Health monitoring is being undertaken 
for each worker exposed to RCS. 
 

Yes No IF NO - One Improvement notice for health monitoring (see attachment eight). 
Allow 8 weeks for compliance - Medical appointments may take some time to arrange. 

Inspector guidance – 
For the health monitoring requirements and standards see the industry guidance pack. 
If health monitoring has been undertaken (or is purported to have been undertaken) then the enforcement action should NOT be taken. 
Contact the Project Co-ordinator for further advice on how to assess whether the health monitoring is acceptable. 

 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 3. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that the following steps towards health monitoring have 
been taken. The long compliance time allowed in the notice is so that this can be achieved by the PCBU. 
 

A worker has attended for the initial medical examination with the health practitioner undertaking the health monitoring. 
 
The health practitioner is either (1) from the list of occupational physicians or (2) the PCBU has supplied evidence that the practitioner is experienced 
in health monitoring. 

 
If the above is not demonstrated the improvement notice has not been complied with. The non-compliance must be escalated for comprehensive 
investigation with a view to prosecution. The referral should be made within two weeks of identification of non-compliance and in accordance with the 
referral protocol. 
 
 
 
 
 
 

✔
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Audit criteria 4. 

Respiratory Protective Equipment 

IF THIS DO THIS 
4.1 For each worker working within the 
RCS containing workshop: 

Each worker has suitable RPE 
Each worker has a certificate of fit test. 

Yes No IF NO - One Improvement notice for provision. See model notice (attachment nine). 
One Improvement notice for fit test. See model notice (attachment ten). 
 

Inspector guidance – 
Suitable RPE is supplied.  

o at least a half face respirator with a P1 or P2 filter is provided to workers 
o the respirator provided notes compliance with AS1716 

Each worker must have been fit tested. Evidence may be a certificate of fit test, fit test report or fit test card. 
 
Notes 
 
 
 
4.2 For the workplace, a system exists for: 

Maintaining, repairing and replacing of 
RPE 
Ensuring workers wear RPE at all times 
whilst in workshop 

Yes No IF NO - One Improvement notice for maintenance. See model notice (attachment eleven). 
 

Inspector guidance – 
Workers must wear RPE at all times when fabricating bench tops (includes any cutting, grinding or polishing work and cleaning) 
RPE must be maintained, repaired and replaced as necessary. The PCBU has not discharged their duty if they do not have a system in place. 

o Check to see if workers are wearing broken or damaged RPE 
o Request copies of invoices or receipts for RPE repairs 
o Talk to workers about what they do with damaged RPE 
o If disposable respirators are used make sure they are replaced at least daily 
o Ask workers about cleaning and storage of RPE at the end of each shift 

 
Notes 
 
 
 

✔

✔
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Monitoring and Escalation for Audit Criteria 4. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following. 
 

Suitable RPE has been supplied to all workers 
Each worker has a certificate of fit test 
The PCBU requires the use of RPE at all times when in workshop 
The PCBU has a RPE maintenance regime in place 

 
 
 
 
 
 
Audit criteria 5. 
Information for workers 

IF THIS DO THIS 
5.1 The PCBU has provided information to 
workers who are exposed to RCS, about 
the risk of exposure to RCS. 
 

Yes No IF NO - One Improvement notice for provision of information. See model notice (attachment 
twelve). 
 

Inspector guidance – 
Ascertain whether the information supplied at least meets the information contained in the industry guide. 
 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 5. 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) specifically check the following; 
 

Workers have been provided with a copy of the industry guide at a minimum. 
 
 
 

✔
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Audit criteria 6. 
Consultation with workers 
 
IF THIS DO THIS 
5.1 The workplace has undertaken 
consultation about making decisions about 
ways to eliminate or minimise risks relating 
to RCS including consultation on RPE 
selection. 

 

Yes No IF NO - One Improvement notice for consultation. See model notice (attachment thirteen). 
 

Inspector guidance – 
Request evidence/records from the PCBU in relation to what consultation has been done.  

o Check for records of tool box talks 
o Ask workers about consultation 

 
Notes 
 
 
 
Monitoring and Escalation for Audit Criteria 6. 
 
Shortly after the compliance date assess (whether by attendance at the workplace or otherwise) that consultation with all workers has occurred. 
Specifically check the following. 
 

The consultation occurred with all workers who are exposed to RCS 
The consultation included consultation about minimising risks associated with RCS exposure. 
The consultation occurred only after the relevant information was shared. 

 
 

✔
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